City Manager – City of Bunnell
*REPOSTING due to qualification changes authorized by the City Commission on July
16, 2018; Candidates who applied under the original posting need not re-apply*
The City of Bunnell is seeking a City Manager. Bunnell is the county seat of Flagler
County with a population of 2,927 as estimated in 2017. Bunnell is the second-largest
city in Florida (by land area) and is part of the Palm Coast Metropolitan Statistical Area.
It is unique for both the urban and rural areas under its jurisdiction. Thorough
knowledge of municipal operations including but not limited to budget, strategic
planning, economic development and implementing other municipal goals and
objectives as established by a 5-member City Commission is required. The ideal
candidate should have experience or an understanding of other departments within
local government such as Finance, Human Resources, Public Works, Solid Waste,
Utilities, Community Development and Economic Development as they function in small
population areas. Candidates must possess a Bachelor’s Degree in Public
Administration, Business Administration, or other related field; however, Master’s
Degree or higher is preferred. Seven (7) to ten (10) years of government experience is
preferred. Established starting salary is $75,000.00 -$80,000.00. Successful applicant
would be required to establish and maintain residency within 40 miles of City limits
within 6 months of starting employment. For more information visit:
http://www.bunnellcity.us/cm-search
Bunnell is an Equal Opportunity Employer. Resumes will be accepted through 5:00 p.m.
on Tuesday, July 31, 2018. If interested in this outstanding opportunity, please apply
by submitting a resume, including detailed references and salary requirements, together
with a completed City of Bunnell job application to:
Kristen Bates, City Clerk, at City of Bunnell, 201 W. Moody Blvd., Bunnell, FL
32110 or at kbates@bunnellcity.us .
Please feel free to contact Kristen Bates at (386) 263-8808 should you have any
questions.

